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This is the Chair’s Statement for the Yattendon Group Pension Scheme (the
“Scheme”) covering the period 6 April 2023 to 5 April 2024.

As the Chair of the Trustee, I provide you with a yearly statement which explains the steps
taken by the Trustee Board, with help from our professional advisers, to meet the required
governance standards. The law sets out what information has to be included in my Statement
and this is designed to help members achieve a good outcome from their pension savings.

The Scheme is closed to new entrants and to future accrual, and previously provided ‘core’
defined contribution (“DC”) benefits to members until the year ended 5 April 2018 at which
time these were transferred into a separate arrangement. All deferred members who remain
in the Scheme have defined benefit (“DB”) pension entitlements, known as ‘Top-Up’ benefits.

These Top-Up benefits generally have a guarantee (“the DC Underpin”) that the benefits will
not be less than the value of the pension secured by funds representing the (former)
Protected Rights that members accumulated in the Scheme (the ‘Accumulation Accounts’),
to which investment returns are added. These investment returns take the form of an annual
bonus which is determined by the Trustee (having taken advice) each year.

It is expected that the DC Underpin could ‘bite’ for one or more members and it is therefore
necessary to cover these benefits as part of this Statement.

Some DC funds relating to Additional Voluntary Contributions held with Utmost Life &
Pensions and Aviva were not transferred out as part of the bulk transfer and therefore remain
in the Scheme – these are also covered in this Statement.

01.01 Governance and Queries
I welcome this opportunity to explain what the Trustee does to help ensure the Scheme is
run as effectively as it can be. If you have any questions about anything that is set out below,
or any suggestions about what can be improved, please do contact XPS Administration at
the following address:

The Trustee of the Yattendon Group Pension Scheme
c/o XPS Administration
Phoenix House

1 Station Hill

Reading

RG1 1NB

Email: Yattendon@xpsgroup.com

Telephone: 0191 341 0671

01 Introduction
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02.01 The default investment option
All ‘core’ DC benefits in the Scheme were transferred elsewhere during the year ended 5 April
2018. Therefore, there is no standard default investment option for DC benefits remaining in
the Scheme.

The Accumulation Accounts which form the DC Underpin are notionally invested and an
investment return (bonus) is determined each year by the Trustee. Any assets required to pay
the DC Underpin (should it bite) are held within the DB Section investments. The investments
used to calculate these bonuses were changed in 2022/23 and are based on two of the funds
used in the DB Section of the Scheme and are therefore considered as the ‘default’
investment for the Accumulation Accounts and so are disclosed within this Statement.

Reviews of the current strategy

The most recent full review of the DC investment and bonus strategy was carried out on 18
January 2023. This was set out in a letter from the Scheme Actuary to the Trustee on that
date, explaining a proposed change to the methodology of calculating bonus rates. The
Trustee agreed this proposal and implemented this as explained below. An interim review
was carried on 24 January 2024 and no further changes were made.

The Trustees publish the Chair Statement on a publicly available website and inform
members of its availability via their Annual Benefit Statements.

The method of calculating investment returns (“bonuses”)

For the year ended 5 April 2024 the method used for calculating investment returns for the
Accumulation Accounts was as follows:

 The rate of investment return on the Scheme’s assets to 31 December 2023 was
provided to the Scheme Actuary from XPS Investment Limited.

 The annual bonus (investment return) added to Accumulation Accounts for the year
to 5 April 2024 is taken as the average return of 50% of the Columbia Threadneedle
Dynamic Real Return Fund and 50% of the Legal & General Investment
Management (LGIM) Dynamic Diversified Fund for the year to 31 December 2023.

 When a member retires, leaves, or dies during the year an additional interim bonus
is added. This is applied on a proportionate basis, based on the period between
the latest year end and the date of retirement, leaving or death. For the year
commencing 6 April 2023 this was 0.0%. For the year commencing 6 April 2024 this
is assumed to be 0.0%.

02 Default Investment
Strategy and net returns

Statement of
Investment
Principles
(“SIP”)
A copy of the SIP,
which sets out the
objectives for the
Scheme’s investment
strategy, can be
found in Appendix A
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Over the past five years the bonus rates which have been declared at each 5 April are shown
here:

Year ended
5 April

Bonus declaration
(%)

2019 5.9
2020 7.3
2021 6.4
2022 10.9
2023 -7.5
2024 8.5

Additional Voluntary Contributions (“AVCs”)

The Trustee has AVC policies with Aviva and Utmost Life and Pensions. There are no
contributing AVC members and there is no default strategy.  AVCs are invested in a range
of funds in different asset classes and members have the option to switch investments
between these funds.

Upon the transfer of the AVC policies from Equitable Life to Utmost Life and Pensions, the
Trustee considered, based on advice, the appropriate investment funds in which to invest.
The transfer to Utmost was completed on 1 January 2020. The Aviva investments were last
reviewed in detail in 2014.

All members with AVCs were given the option to transfer these funds to a Scottish Widows
Buy-Out Plan during 2017, which offered to them greater flexibility in benefits and access to
a wider range of funds. The members with AVCs remaining in the Scheme elected not to take
up this option.

Default Investment Strategy and net returns
continued
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02.02 Investment Performance (net returns)
The Trustee has considered relevant guidance in producing this information.

Accumulation Account

The returns shown in the below table are the Bonus Declaration returns to 31 December
2023. We show the 1-year return, with annualised  5-year returns, all of which are based
on the bonus rate provided to members as explained in section ‘02.01 The default
investment option’.

1-year return 5-year return
(annualised)

Default % %
Age 25 8.50 4.91
Age 45 8.50 4.91
Age 55 8.50 4.91
Source: XPS.

Additional Voluntary Contributions

1-year return 5-year return
(annualised)

% %
Utmost Multi-Asset (Moderate)* 10.76 -
Utmost Multi-Asset (Cautious)* 9.09 -
Utmost Money Market 4.68 1.24
Source: Utmost Life & Pensions – figures as at 31 March 2024 (figures at 5 April were
requested but are not provided by Utmost - and the Trustees will continue to request for
future Statements).
*These funds have not been in existence for 5 years and therefore longer-term
performance is unavailable.

1 year return 5-year return
(annualised)

% %
Aviva Lion Trust UK Ethical 5.80 2.00
Aviva Deposit 4.00 0.70
Aviva Global Equity 16.90 9.00
Aviva UK Equity 7.00 4.90
Source: Aviva – figures as at 31 March 2024 (figures at 5 April were requested but are not
provided by Aviva - and the Trustees will continue to request for future Statements)

Default Investment Strategy and net returns
continued
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03.01 Investment Manager Charges
The Scheme’s investments are subject to investment charges levied by the investment
managers and to transaction costs, which both reduce the bonuses declared and applied to
the notional Accumulation Account investments.  All administration costs were paid for by
the Scheme (the Company no longer provides a monthly contribution towards Scheme
expenses).

Transaction costs are costs associated with buying and selling of investments and include
for example stamp duty and brokerage fees. Transaction costs may be incurred on
switching between funds and when selling investments to take benefits.

Costs and charges under the Scheme (for investments held as at 31 March 2024 were):

Total Expense Ratio
(%)

Transaction Costs
(%)

Fund Name
LGIM Dynamic Diversified Fund* 0.43 -
Columbia Threadneedle Dynamic Real Return
Fund*

0.67 -

Additional Voluntary Contributions
Utmost Multi-Asset (Moderate) 0.75 0.0000
Utmost Multi-Asset (Cautious) 0.75 0.0000
Utmost Money Market 0.50 0.0000
Aviva Lion Trust UK Ethical 0.60 0.1003
Aviva Deposit 0.60 0.0000
Aviva Global Equity 0.60 0.0408
Aviva UK Equity 0.60 0.0418
Source: Utmost Life and Pensions and Aviva

*Total Expense Ratio as provided in ‘XPS Investment - Yattendon Group Pension Scheme 6
Monthly Report to 30 September 2023’ so data as at 30 September 2023.  Transaction costs
are not available, and the Trustees will continue to seek these for inclusion in future
statements.

03 Charges and transaction
costs



8

03.02 Administration Charge
All administration costs were paid for by the Scheme.

03.03 An illustration of the charges levied on members
Below you can find an illustration of the effect of the Total Expense Ratio and transaction
costs met by members (in this case indirectly) on an example pension pot over time.

This is for illustration purposes only. The actual returns received are likely to differ over time
as will individual member’s pension pot sizes. This illustration is based on:

 The projection only relates to the DC underpin Accumulation Account and no account is
taken of the DB benefit that is being underpinned.

 The member is 50 years old at the start of the calculation

 The member has an initial notional Accumulation Account of £22,000.

 The member is currently 15 years from Normal Retirement Date.

 No contributions will be made to the notional Accumulation Account over the period.

 Projected values are shown in terms of current prices, i.e. the actual figures will be higher
to the extent that there is future inflation. Inflation is assumed to be 2.5% per annum.

 Charges of 0.45% (LGIM Dynamic Diversified) and 0.67% (Columbia Threadneedle Real
Return).

 Investment returns on the funds the Scheme investments in are assumed to be 6.00%.

 Further illustrations for the AVC funds are included in Appendix B.
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Charges and transaction costs
continued
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03.04 What are the assumptions based on?
In preparing these illustrations, the Trustee has had regard to statutory guidance including:

 The Department for Work and Pensions’ ‘Reporting of costs, charges, and other
information: Guidance for trustees and managers of relevant occupational schemes’

 Actuarial Standards Technical Memorandum 1 (AS TM1) issued by the Financial Reporting
Council and;

 The Financial Conduct Authority (FCA) Transaction cost disclosure in workplace pensions
Policy Statement PS17/20; and

The Pensions Regulator’s quick guide to the Chair's Statement and the Technical
Appendix.

Charges and transaction costs
continued
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04.01 Assessing Core Transactions
During the year, the Trustee ensured the requirements of Regulation 24 of the Occupational
Pension Schemes (Scheme Administration) Regulations 1996 were met and that the Scheme's
core financial transactions relating to the Accumulation Accounts and AVCs were processed
promptly and accurately by:

 having an agreement in place with XPS Administration (as Scheme administrator),
committing them to defined service level agreements ('SLAs'). Amongst other matters,
this covers the accuracy and timeliness of all core financial transactions;

 having XPS Administration report on their performance against the SLAs as a means of
monitoring that the SLA requirements are being met and to cover what they do to ensure
no issues arise; and

 having the Scheme auditor independently test a sample of financial transactions for
accuracy and timeliness as part of the annual audit process.

Examples of the processes in place to ensure that core financial transactions are managed
appropriately include:

 Monitoring of bank accounts – Banking transactions are reviewed by XPS for accuracy.

 Payments to members – All payments out of the Scheme in respect of members’ benefits
are made in line with standard checks. This includes agreed processes and authorisation
levels to ensure any payment made is calculated correctly and in line with the Scheme
rules and legislation and also complies with HMRC rules and guidance. In addition, every
effort is made to check for possible pension scams.

The Trustee monitors XPS Administration’s performance on a biannual basis against its
agreed 90% SLA. This provides the Trustee comfort that the Scheme is being administered
competently and in-line with its expectations. XPS’ performance was below SLA targets
during the first half of the scheme year, however the performance met the SLA targets
between 01/07/2023 - 30/06/2024. Despite the drop in the earlier period, the Trustee
maintains their belief that XPS Administration provide a service which offers good value for
members and core financial transactions were accurate and timely.

The processing of the Scheme’s core financial transactions adheres to XPS Administration’s
standardised process, which is independently audited annually. These findings are reported
in XPS’ AAF 01/06 report and disclosed to the Trustee, which were considered in the period.

04 Core financial transactions
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05.01 Assessment of Value
The Trustee has reviewed Value for Members ‘VfM’ considering the latest guidance from the
Pensions Regulator and Department for Work & Pensions for relevant schemes such as this.

The Trustee has also taken advice from XPS Pensions on the VfM requirements and received
a report from XPS Pensions in October 2024 considering whether the Scheme provides good
value, which the Trustees reviewed in October 2024.

The Trustee’s assessment has included the matters which regulations require, including
member borne costs and charges and investment returns (net of all costs and charges) and
comparison of these against three alternative arrangements. Further, discussions have been
undertaken with one comparator on accepting the benefits of the Scheme should it need to
be wound-up although it is noted the Trustee has no plan to do so.

The Trustee has concluded that the Scheme provides good Value for Members, for reasons
including:

 The governance of the Scheme is provided to a level which the Trustee considers
as suitable and having provided good value;

 The Trustee Directors have suitable levels of Trustee Knowledge and Understanding
for a scheme of this type;

 The administration of the scheme has met the requirements of delivering accurate
and timely core transactions.;

However, the Trustees note that the returns of the Accumulation Account are below the
comparators used for the bonus year 2023/24. The vast majority of members receive a
material benefit from the DB element of their pension that is in addition to what could be
expected from the DC underpin (Accumulation Account) alone, and therefore provides good
value to members.

05 Value for Members



12

06.01 Knowledge and understanding of the Trustee
The Trustee Board is satisfied that it has complied with the knowledge and understanding
requirements set out in section 248 of the Pensions Act 2004.

This is achieved in a number of ways including:

 Regular review of knowledge and understanding and associated training needs at
Trustee meetings.

 Appropriate training undertaken at or outside of regular Trustee meetings.
 All Trustee Directors are conversant with the Trust Deed and Rules and key Scheme

documents including their policies and the Statement of Investment Principles.
 Review of reports monitoring the performance of the funds under management by

the Scheme’s investment manager(s).
 The Trustee Directors are conversant with the governance and operations of the

Scheme. A review of reports monitoring the administration service and any
administration issues arising is undertaken at least twice a year.

 The Trustees have received training during the scheme year which covered the
following topics:

 New Code of Practice and Cyber Security
 Pensions strategy

 For any new Trustee to the Board there is a clear process set out by the Trustees
requiring them to complete the Pension Regulator’s toolkit in good time, and to be
conversant with the TKU requirements as set out here. This has been adhered to for
the Trustees joining in the period.

06.02 Conclusion

The Trustee has also appointed professional advisers who provide advice and support to
ensure the Trustee is able to manage the Scheme properly. Therefore the Trustee is
comfortable that it has sufficient knowledge and understanding of the law relating to
pensions and trusts, sufficient knowledge and understanding of the relevant principles
relating to the funding and investment of occupational schemes, and that the Trustee
Directors’ combined knowledge and understanding, combined with the advice it receives,
enables it to properly exercise its functions.

06 Trustee Knowledge and
Understanding
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The annual production of this Statement provides members with a narrative of how the
Trustee Board looks after members’ interests.

The Board will continue to monitor the Scheme and report to members both via the annual
Chair’s Statement and other communications as appropriate. In conclusion, with the
continual monitoring and the reviews detailed here, I am pleased to be able to submit this
report in accordance with the Chair’s Statement requirements, in the belief that the Scheme
was operated and governed appropriately during the reporting period and provided good
value to members.

Signature Date

Name

Lord Iliffe

Qualification

Chairman of the Trustee

Yattendon Group Pension Scheme

07 Conclusion

“Overall, the
conclusion is that the
Scheme is
continuing to deliver
good value for
money to the
members”
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Appendix A
Statement of Investment
Principles
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Assumptions

 The member has an initial notional pension pot of £22,000.

 The member is currently 15 years from Normal Retirement Date.

 No contributions will be made to the pension pot over the period.

 Projected pension pot values are shown in terms of current prices, i.e. the actual figures
will be higher to the extent that there is future inflation. Inflation is assumed to be 2.5%
per annum.

Scheme Default (and
Lowest Charging Fund)

Utmost Multi Asset
Moderate

(Highest Charging Fund)

Investment Returns
(p.a.)

6.00% 6.00%

Charges (p.a.)

50% LGIM Dynamic
Diversified (0.43%)

50% Columbia Threadneedle
Dynamic Real Return

(0.67%)

0.75%

Years to Normal
Retirement Age

DC Pension
Pot (before
charges)

DC Pension
Pot (after
charges)

DC Pension
Pot (before
charges)

DC Pension
Pot (before
charges)

15 22,000 22,000 22,000 22,000

10 26,022 25,353 26,022 25,114

5 30,778 29,218 30,778 28,669

0 36,404 33,672 36,404 32,726

Appendix B
Projections

The tables show in
money terms the
cumulative effect of
charges taken from a
member’s fund over
time, for the
Accumulation
Account (underpin
to the DB Benefit)
which is the default
and lowest charging,
and the highest
charging fund


